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Background 
My philosophical thought on diversity and inclusion has begun with personal experience 
during the first year in the MSW program. Having troubles with the very first-semester 
registration, I, an international student, seek help from the academic office. For a couple of 
times, a person in charge of the registration system, kindly helped me. However, my 
registration code kept not working, and I had to revisit the office. I made several door 
knockings but did not hear any response. While I was leaving a post-it message on the door, I 
saw the staff was hiding behind the door I just knocked. Frustration and anger - they were 
emotions that I found from deep down in myself. Fortunately, I had a chance to talk to the 
person assisted by my advisor who was a champion of diversity and inclusion and let him 
know how I felt discriminated. I took his apologies in the end, but the feeling of avoided by 
someone deeply engraved to these days. On a bright side, that was beginning that I promised to 
myself to commit my academic and professional life to create an environment that no one is 
experiencing such frustrations. A decade since the episode, I have developed three goals to 
fulfill diversity and inclusion in academia: fulfilling students’ potential from diverse baseline, 
promoting multicultural learning environments, and pursuing epistemological diversity and 
inclusion. Followings are my own definitions of each goal and efforts I have made to achieve 
them. 
 
Fulfilling students’ potential from diverse baselines  
An increasing number of admission for minorities may not indicate the students from 
historically disadvantaged groups have a fairground to achieve their full potential. While social 
work educators set higher pedagogical standards, we also should acknowledge that every 
single student is from different academic backgrounds. From my teaching experiences, I could 
see higher anxiety toward academic tasks among students who were the first generation of 
higher education, from racial/ethnic minority groups, and immigrant families. During my 
doctoral study, I voluntarily assisted such student by providing tutoring, particularly students 
who had scarce of experiences in social science research. The students, once told me, "that is not 
my thing," all passed the research courses with remarkable grade. One student told me she 
could understand how research could be a tool for promoting social justice and now prepare for 
graduate school. With the experience, I was confident that acknowledging diverse academic 
background and efforts to fill the gaps could yield far better educational outcomes. Since then, I 
have kept my commitment to classes I have taught as sole instructor, for fulfilling students 
potential from diverse baselines. I revised my syllabus after assessing students’ background 
knowledge, provided flexible office hours based on students’ availability, and thoroughly 
checked everyone’s progress from week to week. As student evaluation reflected, I proudly 
succeeded in advancing diversity in my classrooms, so did my students. 
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Promoting multicultural learning environments 
Incorporating students' cultural diversity into its lessons and activities is one of the most 
important goals of social work education. Sharing their diverse worldviews across classrooms, 
students could feel understood, focused on learning, and competent with social work mission to 
achieve social inclusion as justice. On the other hand, the culturally diverse learning 
environment is not to be just learned theoretically but made through ongoing commitments and 
actions. In my class, I made various efforts to provide opportunities to understand diverse 
cultures student and I came from. I painstakingly chose reading materials to cover a wide 
arrange of diversity issues, so students explore and understand multiple social problems in 
different cultural backgrounds. In most of the discussion sections with the readings, I provide 
opportunities to share students thoughts on different social issues, so that students aware of 
diverse perspectives on social justice. Through each quarter, we shared various foods that each 
one cooked from home to celebrate their academic achievements as well as the class 
environments we created. Through those efforts, we could share and understand the cultural 
diversity, as this variety of experience and background created tolerance and mutual respect 
within the classroom that would transcribe into their professional career. 
 
Pursuing epistemological diversity and inclusion 
Social work professions must remain open to what social issues and inequalities are essential to 
individuals from different backgrounds and create a space to dialogue about them, develop 
relevant intervention plans, and engage in social movements that address such social problems. 
Embracing epistemological diversity will be particularly essential for future generations of 
social workers since we face unprecedentedly various social issues in the era of post-modern 
society. Acknowledging epistemological diversity and inclusion in social work education and 
research indicates we must respect different epistemological standing point and further 
embrace methodological cooperation for a more comprehensive understanding of social 
problems and innovative solutions to tackle them. My approach to epistemological diversity 
and inclusion are to inform students with various worldviews and appropriate social work 
research methods, so that they can discern the best scientific evidence for future practices and 
policy implementations.   
  
Looking forward to my role as a social work educator and researcher, I intend to continue my 
efforts to fulfill diversity and inclusion by serving as a mentor and advisor to underrepresented 
groups to prepare students at your institutionto be active social workers in this increasingly 
diverse society. 


